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OUTLINEOUTLINE

!! CNO and SECNAVCNO and SECNAV
!! FED 2000FED 2000
!! SAFETY IPTSAFETY IPT
!! ACQUISITIONACQUISITION
!! PRMSPRMS
!! MISCMISC



CNOCNO

!! ReorganizationReorganization
!! Separate resource providers fromSeparate resource providers from

requirement settersrequirement setters

!! Quality of serviceQuality of service
!! Budget getting a close lookBudget getting a close look



SECNAVSECNAV

!! DASN Safety position createdDASN Safety position created
!! Selection has been made and is at OMBSelection has been made and is at OMB

!! Creates a position with safety andCreates a position with safety and
occupational health as a single interestoccupational health as a single interest

!! Should help compete with other specialShould help compete with other special
interests for resourcesinterests for resources



N454 PRODUCTSN454 PRODUCTS

!! NAVOSH Library CDNAVOSH Library CD
!! VIDEOVIDEO

!! PPE, Hearing, Working AloftPPE, Hearing, Working Aloft
!! Working Aloft (subs) in progressWorking Aloft (subs) in progress

!! NAVOSHNEWSNAVOSHNEWS
!! NAVOSH NET (public and private)NAVOSH NET (public and private)

!! http://navosh.nethttp://navosh.net
!! 10,000 hits per month10,000 hits per month



N45 INSTRUCTIONSN45 INSTRUCTIONS

!! OPNAV 5100.19D ch 1OPNAV 5100.19D ch 1
!! Final this summerFinal this summer
!! Public comment periodPublic comment period
!! Changes to A6, B3, B9, glossaryChanges to A6, B3, B9, glossary

!! OPNAV 5100.23OPNAV 5100.23
!! Significant changes to chapter 23Significant changes to chapter 23
!! Other chapter changes are plannedOther chapter changes are planned
!! Final, this fall?Final, this fall?



QUALITY COUNCIL QMBQUALITY COUNCIL QMB

!! Data collection and analyses QMBData collection and analyses QMB
!! CAPT(s) Rennix chairCAPT(s) Rennix chair

!! Fall protectionFall protection
!! Mr Basil Tominna chairMr Basil Tominna chair

!! ErgonomicsErgonomics
!! CDR Hagen chairCDR Hagen chair
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SAFETY IPTSAFETY IPT

!! Chaired by Clarence SettleChaired by Clarence Settle
!! Primary GoalPrimary Goal: Get ready for POM 04: Get ready for POM 04

Safety BAMSafety BAM
!! Navy Safety Budget in PlaceNavy Safety Budget in Place

!! BOS (O&M, N)BOS (O&M, N)
!! Need to Need to Work TogetherWork Together Towards a Common Goal Towards a Common Goal
!! Safety = NAVOSH, Explosives, Traffic, & Off-DutySafety = NAVOSH, Explosives, Traffic, & Off-Duty



TRENDSTRENDS

!! FECAFECA
!! FED 2000FED 2000
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DON Cost and CasesDON Cost and Cases
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Cost Per EmployeeCost Per Employee

The graph represents all DON civilian population except Non Appropriated Funds and  foreign nationals
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FEDERAL WORKER 2000

!! A charge from the President to all Cabinet OfficersA charge from the President to all Cabinet Officers
and Agency Managers;and Agency Managers;

!! Raise Agency awareness of human and financialRaise Agency awareness of human and financial
costs from high incidence of Workplace Injury andcosts from high incidence of Workplace Injury and
Illness; andIllness; and

!! Establish measurable goals to improve orEstablish measurable goals to improve or  reduce 4reduce 4
major Safety & Health related indicators.major Safety & Health related indicators.



FEDERAL WORKER 2000FEDERAL WORKER 2000

!! 160,000 Reported Injuries and Illnesses160,000 Reported Injuries and Illnesses in in
Federal Workplaces each year.Federal Workplaces each year.

!! Annual Payment of nearly Annual Payment of nearly 2 Billion Dollars2 Billion Dollars in in
Workers’ Compensation Costs.Workers’ Compensation Costs.

O     Why the need for a Presidential Initiative?Why the need for a Presidential Initiative?Why the need for a Presidential Initiative?Why the need for a Presidential Initiative?



FEDERAL WORKER 2000

!! ReduceReduce the total case rate (TCR) of  the total case rate (TCR) of Injury/Illness CasesInjury/Illness Cases per per
100 employees at agencies with rates above 2.0;100 employees at agencies with rates above 2.0;

!! DecreaseDecrease the  the Average Reporting TimeAverage Reporting Time    by Federal agenciesby Federal agencies
for new injuries and illnesses incurred at work;for new injuries and illnesses incurred at work;

!! ReduceReduce the rate of  the rate of Lost Time CasesLost Time Cases (LTCR) per 100 (LTCR) per 100
employees at agency locations with rates at or above two timesemployees at agency locations with rates at or above two times
the FY-96 Federal average; andthe FY-96 Federal average; and

!! ReduceReduce the rate of  the rate of Lost Production DaysLost Production Days  (LPDR) per 100  (LPDR) per 100
employees due to injury/illness incurred at work.employees due to injury/illness incurred at work.

O     Indicators:Indicators:Indicators:Indicators:



FEDERAL WORKER 2000

GOAL 1GOAL 1GOAL 1GOAL 1GOAL 1GOAL 1GOAL 1GOAL 1
!! Reduce the overall occurrence of injuries by 3% perReduce the overall occurrence of injuries by 3% per

year, while improving agencies’ timeliness inyear, while improving agencies’ timeliness in
reporting injuries and illnesses to the Department ofreporting injuries and illnesses to the Department of
Labor by 5% each year.Labor by 5% each year.



FED 2000FED 2000
GOAL 1a (NAVY TCR)GOAL 1a (NAVY TCR)
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FED 2000FED 2000
GOAL 1a (DON TCR)GOAL 1a (DON TCR)
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FED 2000FED 2000
GOAL 1b (TIMELINESS)GOAL 1b (TIMELINESS)
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FEDERAL WORKER 2000

GOAL 2GOAL 2GOAL 2GOAL 2GOAL 2GOAL 2GOAL 2GOAL 2

!! ReduceReduce the lost time case rate (LTCR) for the lost time case rate (LTCR) for
those worksites with the highest rates by 10%,those worksites with the highest rates by 10%,
per year for 5 years.per year for 5 years.



FED 2000FED 2000
GOAL 2 (LOST TIME RATE)GOAL 2 (LOST TIME RATE)
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FEDERAL WORKER 2000

GOAL 3GOAL 3GOAL 3GOAL 3GOAL 3GOAL 3GOAL 3GOAL 3

!! Reduce the rate of Lost Production DaysReduce the rate of Lost Production Days
-- that is, the number of days-- that is, the number of days
employees spend away from work -- byemployees spend away from work -- by
2% per year.2% per year.



FED 2000FED 2000
GOAL 3 (DON LOST PRODUCTION)GOAL 3 (DON LOST PRODUCTION)
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ACQUISITIONACQUISITION

!! Review and update of SECNAV 5000.1Review and update of SECNAV 5000.1
and 5000.2,  DOD 5000-Rand 5000.2,  DOD 5000-R

!! ESOH IPTESOH IPT
!! ACAT I program issuesACAT I program issues
!! Operational Requirements DocumentOperational Requirements Document

(ORD) review(ORD) review
!! Programmatic Safety HealthProgrammatic Safety Health

Environment Evaluation (PESHE)Environment Evaluation (PESHE)



CNO N4 ACQUISITION MEMOCNO N4 ACQUISITION MEMO

!! CNO N4 memo to SECNAV RDA  - ESH AcquisitionCNO N4 memo to SECNAV RDA  - ESH Acquisition
!! ESH goals:ESH goals:

!! Design systems to prevent exposing operators and maintainers to theDesign systems to prevent exposing operators and maintainers to the
risks of frequent error, repetitive stress, acute or chronic illness, injury,risks of frequent error, repetitive stress, acute or chronic illness, injury,
or deathor death

!! Design systems for low noise emissions to keep personnel noiseDesign systems for low noise emissions to keep personnel noise
exposure less than 84 dB.  Use noise reduction devices, hearingexposure less than 84 dB.  Use noise reduction devices, hearing
protection devices, or work practice designs and operations to minimizeprotection devices, or work practice designs and operations to minimize
exposureexposure

!! Avoid designs that use production or repair processes that containAvoid designs that use production or repair processes that contain
Benzene, Methyl Ethyl Ketone, Xylene, Toluene, Methylene Chloride, orBenzene, Methyl Ethyl Ketone, Xylene, Toluene, Methylene Chloride, or
materials with an OSHA PEL materials with an OSHA PEL ≤≤ 200 ppm 200 ppm

!! The Acquisition memo and the ESH goals can be viewed atThe Acquisition memo and the ESH goals can be viewed at
http://206.5.146.100/n45/n451/programs/p2acqui/http://206.5.146.100/n45/n451/programs/p2acqui/cnoeshcnoesh..pdfpdf



ACQUISITIONACQUISITION

!! OPNAVINST 5100.23E Chapter 2  ParagraphOPNAVINST 5100.23E Chapter 2  Paragraph
0203.e and Chapter 5 Paragraph 05030203.e and Chapter 5 Paragraph 0503
!! Ensure acquisition managers comply with the requirements of DODEnsure acquisition managers comply with the requirements of DOD

882 and other applicable Federal agency safety and health882 and other applicable Federal agency safety and health
standards or criteria in the procurement of military systems,standards or criteria in the procurement of military systems,
subsystems, equipment and related facilities.subsystems, equipment and related facilities.

!! Identify and evaluate occupational safety and health hazards, defineIdentify and evaluate occupational safety and health hazards, define
risk levels, and establish a process that will manage the probabilityrisk levels, and establish a process that will manage the probability
and severity of all hazards associated with the development, use,and severity of all hazards associated with the development, use,
and disposal of Navy weapon systems, and equipment.and disposal of Navy weapon systems, and equipment.

!! Establish a hazardous material control and management programEstablish a hazardous material control and management program
that ensures appropriate considerations are given to eliminating andthat ensures appropriate considerations are given to eliminating and
reducing the use of hazardous materials in construction,reducing the use of hazardous materials in construction,
maintenance, operation and disposal processes.maintenance, operation and disposal processes.



PROCESS REVIEW ANDPROCESS REVIEW AND
MEASUREMENTMEASUREMENT

!! Command emphasis on integratingCommand emphasis on integrating
safety and healthsafety and health

!! Command self assessmentsCommand self assessments
!! Identify problem areas, define measures,Identify problem areas, define measures,

track performancetrack performance

!! NIOU inspectionsNIOU inspections
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IH FROM CNO PERSPECTIVEIH FROM CNO PERSPECTIVE

!! Continue good work in evaluation,Continue good work in evaluation,
recognition, control, and recognition, control, and documentationdocumentation

!! Risk assessmentRisk assessment
!! Risk communicationRisk communication
!! Population healthPopulation health
!! Be aware of local environmental issuesBe aware of local environmental issues



QUESTIONS?QUESTIONS?


